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NEVADA COMMUNITY SCHOOL DISTRICT
COLLECTIVE BARGAINING AGREEMENT 2006-2007

PREAMBLE

WHEREAS, the parties have reached certain understandings which they desire to
confirm in this agreement, it is agreed as follows:

ARTICLE
RECOGNITION

Unit. : _

The employer hereby recognizes the Nevada Community Education Association,
- an affiliate of the Iowa State Education Association and the National Education
Association, as the certified, exclusive and sole bargaining representative for the
personnel as set forth in the PERB certification instrument (Case No. 170), issued
by PERB on the 24th day of September, 1975.

The unit described in the above certificate is as follows:

Included: Regular full-time certificated teachers and regular part-time certificated teachers,
including guidance counselors, librarians, and nurses. ,

Excluded: Superintendent, assistant superintendent, principals, assistant principals,
curriculum coordinator, teacher aides, teacher associates, library interns, substitute teachers, all
non-certificated (nonprofessxonal) employees, and all others excluded by Section 4 of the Act

Definitions.

1. The term “Employer” as used in this agreement shall mean the Nevada
Community School District or its duly-authorized representatives.

2. . The term “Employees” as used in this agreement shall mean all

employees represented by the Association in the bargaining unit as
defined and certified by the Public Employment Relations Board.
a. The term “Part-time Employee” as used in this agreement shall
mean any employee working 20-29 hours per week. -
b. The term “Full-time Employee” as used in this agreement shall
, mean any employee working 30 or more hours per week.

3. The term “ Association” as used in this agreement shall mean the Nevada
Community Education Association or its duly-authorized representatives
or agents. ~

The Association recognizes the Nevada Community School District as the public
employer governed by the Board of Directors, and the Board of Directors as the
duly-elected representative of the citizens of the School District, and agrees to
negotiate only through the negotiating agent or agents officially designated by
the Board to act in its behalf.



A NEVADA COMMUNITY SCHOOL DISTRICT
COLLECTIVE BARGAINING AGREEMENT 2006-2007

ARTICLE I - RECOGNITION (continued)

D. The Association agrees that neither it, nor its members or agents, will attempt to
represent in any negotiations or grievances, the interest of anyone other than the
members of the bargaining unit. -



NEVADA COMMUNITY SCHOOL DISTRICT
COLLECTIVE BARGAINING AGREEMENT 2006-2007

ARTICLE II
" ASSOCIATION RIGHTS

The Association will have the right to use school buildings and facilities at
reasonable times for a reasonable number of meetings, such meetings shall in no
way interfere with any aspect of the instructional or extracurricular program.

The time and place of all meetings shall be arranged in advance with the
building principal. The Association will pay all out-of-pocket expenses to the
District resulting from such meetings, and will pay any additional costs
necessitated by such use.

The Association may use typewriters, mimeograph machines, duplicating
equipment, calculating machines, and audio-visual equipment after school
hours, and such use shall be only when it is not being used for school purposes.
The Association shall pay to the Employer for the use of the buildings and
equipment and for the cost of all materials and supphes durmg the contract year
a flat rate of $75 per year. :

There will be one bulletin board reserved for use by the administration and the
Association in each school building, not less than 3" x 4’ in size, which will be
placed in the faculty lounge where possible for the purpose of dxsplaymg notices,
circulars and other material. '

The Association shall have the right to use the school mail and to place a
reasonable amount of notices, circulars and other material in teachers’ mailboxes.

Representatives of the Association shall be allowed to make telephone calls and
other communiqués concerning Association business at any time during school
hours when such persons are not on duty. No calls concerning Association
business may be made during the time such person is on duty. Any long-
distance calls shall be logged with the principal’s secretary and paid for by the
Assoc1at10n

Duly-authorized representatives of the Association and their respective affiliates
shall be permitted to transact official Association business on school property at
reasonable times with the approval of the building principal provided that this
shall not interfere with or interrupt any employee in the performance of duties.



NEVADA COMMUNITY-SCHOOL DISTRICT
COLLECTIVE BARGAINING AGREEMENT 2006-2007

ARTICLE III

EMPLOYER RIGHTS

It is expressly understood and agreed-that all functions, rights, powers or authority
granted to or inherent in the-administration of the.School District by-law are retained by
the Board. Provided that none of the clauses in:this agreement in any way abrogate or
diminish the above-mentioned rights and authority of the Board, the Board shall not
exercise its rights so as to violate any of the specific provisions of this agreement,
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NEVADA COMMUNITY SCHOOL DISTRICT
COLLECTIVE BARGAINING AGREEMENT 2006-2007

ARTICLE IV

DUES DEDUCTIONS

The Association will inform each of its members of the voluntary nature of
authorization for each allotment of pay to cover dues and the prescribed
procedure for authorizing the allotment, as well as the provisions and procedure
for revoking an authorization.

The Association agrees to acquire and distribute to its members an authorization
form advising the member that the dues deduction is voluntary on the member’s
partand that the member may also terminate the dues check off at any time by
glvmg tthty (30).days’ written notice to the Employer.

Deduchons under this provision shall only include the regular periodic amounts
required to maintain the employee as.a member in good standing but shall not

. include initiation fees, special assessments, back dues, fines or similar items.

Authorization forms must be recelved in the office of the secretary to the Board

of Education on or before October 1 of the current school year. Any forms filed
after this time will have the dues deducted at'the beginning of the next school
year as outlined in-Section E.,

For those employees who turn in authorization cards prior to the time stated in
the foregoing paragraph, the dues deduction shall be on the basis of one-tenth
(1/10th) of the total amount of dues to be deducted. Deductions shall be made
from the Employee’s regular paycheck begmmng in October and endmg in July
" of the current’ school year. .

The employer shall transmit to the Association each month the dues deducted
within a reasonable time, together with a list of the employees for whom the
deduction was made.

The Association agrees to indemnify and hold harmless the Employer, and the
Employer’s authorized representatwe from any and all claims, costs, suits, or
other forms of liability that might arise out of the Employer agreemg to make a
dues deduction on behalf of the Association.

The Association will certify to the Employer in writing the current amount of its

membership dues. Any changes in the amount of its membership dues will be

certified in writing to the Employer thirty (30) days prior to the effective date of

such change. Such changes shall not be deducted until the beglrmmg of the next
~school year.



NEVADA COMMUNITY SCHOOL DISTRICT
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ARTICLE V

TRANSFER PROCEDURE

Voluntary Transfers. - ' :
Arny‘émployee possessing the’ necessary qua11f1cat1ons may apply for a voluntary
" tréansfer to another building or position in the bargaining unit:: All applications
shall be carefully considered. All applications:shall be:in writing and shall name
the transfer for which the applicant wishes consideration. The granting of such
 transfer will be based upon the'needs of the: school district as:determined by the

o adrrumstratlon in 1ts sole d1scretlon '

An application must b'e madé ‘each time ari opportunity isposted, and -
application shall not carry over from one opportunity to transfer to another. An

' applicationi shall riot be entitled toany. prrorlty or preference one over the other -

regardless of the t1rhe or date of flllng

Posting of Opportumtles to Transfer

1. When'school is in'session, a‘tiotice of an opening creating an: opportunity to
 transfer to another building shall be sent to each school and pested, inithe office
or faculty ' room for e (10) school ‘days before the final date when.the '
applications must be submitted. Each time there'is an-opportunity, to. transfer, i
notice shall be provided to the Association. Employees who desire to apply for
the transfer shall subinit their applications in writing to-the superintenderit, or

" 'his'désigned, withiin ten (10) school days fromithe postingThe granting of a
transfer will be deterrmned by the superintendent in his sole discretion and shall

- be'based uporithé'heeds of theschool district. When a transferis filled, all

apphcants shall be personally notified within a reasonable time thereafter.

" 2. If ari'employee is transferred ‘then the:employee shall be ineligible to submit
an applicatior for any other transfer to another bu11d1ng for a perlod of one (1)
year from the date of the transfer. "

Involuntary Transférs: : : z
Involuntary transfers shall be made upon the need of the school d1str1ct as
determined by and within the sole discretion of the administration. All such
transfers shall be made knowrito the employee involved in the transfer and shall
be reported to the Board of Directors. An involuntary transfer shall be made only
aftet a meeting between the employee involved and the superintendent. The
Association'may suggest-an alternate person having the necessary qualifications

~ to'the‘Person being involuntarily transferred, who shall be considered by the
administration. The firial decision for involuntary transfer shall be in the sole
discretion of the administration. Notice of an involuntary transfer shall be glven
as soon as practical to the employee.
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ARTICLE VI

PROCEDURES FOR STAFF REDUCTION

Employees will be classified into the following groups:

1. K4
2. 5-8 by subject areas
3. 9-12 by subject areas

The employer, in determining which employee to lay off, shall consider only
those teachers in the classification area which corresponds to the position being
reduced.

In making its determination to reduce staff, the District shall consider the needs
of the school district, the employee’s certlflcahon, endorsements, and approvals,
the employee’s educational preparation, overall experience, relative skill, ability
and competence and the employee’s extracurricular assignments. When all
employees within the classification listed are considered relatively equal,
employees shall be laid off according to total years of teaching experience in the
- District. The. determmatlon under this article for. probatlonary employees shall
not be sub]ect to the grievance procedure

Recall .Provisigns ‘.

1. Any employee terminated under Section C above shall be recalled to
available positions according to the classified group the employee was
terminated from for a period of two (2) years from the date of termination
if such request, in writing, is made known to the superintendent of
schools within thirty (30) days from the time the employee recelved '
notification of termination., :

Employees not in the classified group for recall shall be interviewed for an
available position but do not have recall rights to a position outside their
classified area as noted in Section A above.

An employee who refuses recall to a position equivalent to that held at the
time of termination forfeits recall rights unless the employee is under
contract elsewhere and indicates at the time of recall that he/she accepts
recall at the end of the current school year.

An employee who refuses recall to a position less equivalent to that held
at the time of termination, or who accepts a less equivalent position, shall
retain recall rights to an equivalent position, seniority permitting.

9



- NEVADA COMMUNITY SCHOOL DISTRICT
COLLECTIVE BARGAINING AGREEMENT 2006-2007

ARTICLE VI - PROCEDURES FOR STAFF REDUCTION (continued)

2.

The District’s personnel office shall be kept informed by the terminated
employees-of current addresses and telephone numbers.

Any employee who is recalled for a position after having been terminated
or discharged under Section'C above shall be placed on'the salary
schedule at the same step in effect for the employee at the time of
termination.

If an employee teaches in another district during the two (2) years after
termination for reason of staff reduction and is recalled under thls article,

if the érriployee prov1des sat1sfactory evidence of ‘siich experience, the

employee shall be placed on the same position on’the salary schedule he

would have been had he not been termmated for reason of staff reductlon.

:. vAn employee who is recalled for a p031t1on for the next school year must
- reportto the personnel office for ass1gnment withinten (10) calendar days
of the ‘vecall notice.’ If notification occurs after August10 fot & position for

that school 3 year, the employee erl have three (3) calendar days to report

Failure to respond within fifteen (15) calendar days after the notice is
mailed for a position for the next school year shall result in forfeiture of
the rights of recall. If the notification is mailed for a position for that
current school year after August 10 and the employee fails to respond

o W1thm f1ve (5) caflendar days forfe1ture w1ll occur of the1r r1ghts of recall.

10



NEVADA COMMUNITY.SCHOOL DISTRICT
COLLECTIVE BARGAINING AGREEMENT 2006-2007

ARTICLE VII

SENIORITY - PROBATIONARY EMPLOYEES

All employees of the School District with less than three (3) consecutive years of
employment shall be considered probationary employees. Atthe end of the three year
period, if the work of the employee is satisfactory, the employee shall have the
probationary status terminated. Employees of the school district with less than three (3)
consecutive years of employment in the Nevada Community School District but with
two or more consecutive school years of employment in another school district shall
have their probationary status terminated at the end of two years. Probationary
employees shall have access to the grievance procedure with the exception of staff
reduction procedure or transfer procedures

A probationary employee shall have no seniority until the emp1057ee has completed the

probationary period and at that time the employee will acquire seniority from the date
the employee commenced work.

11



NEVADA -COMMUNITY SCHOOL, DISTRICT
COLLECTIVE BARGAINING AGREEMENT 2006-2007

" ARTICLE VIII

EVALUATION PROCEDURE.

The objective of the evaluation of the employee is to determine the efficiency and
- effectiveness of the. employee and to 1mprove the employee s instructional
abllmes and techmques B Sl :

The employer will give’ cons1deratlon to employees suggestlons, as expressed
~'through‘a standing committee on evaluations made-up of Association and.
 Distfict appointees; concerning methods (including instrument and criteria) of

evaluation. The- employer, in its'sole drscretlon, shall: determine Wh1ch methods
of evaluation shall beused. ‘ ~

The principal, or the principal’s desrgnated representatlve, elther durmg the
preschool-Orientation or Within two (2) weeks-after the beginning of each school
' yeat, shall acquaint employees with the fortnal evaluation procedures to be used

The performance of probationary employees shall be formally evaluated in
writing a minimum of twice each year.

When a report of a formal evaluation is to be placed in the employee’s file, the
employee shall receive notification of said report and shall acknowledge receipt
of the report by signing the last page. The employee shall have a right within
seven (7) days of receiving notice to submit an explanation or other written
statement regardmg any such evaluation report for inclusion in the employee’s
file.

The preceding portions of this article deal only with formal evaluation
procedures: Nothing in this article is to be construed as precluding other
evaluation of employees in the performance of their duties.

Employees shall have the opportunity to review their personnel files, both at the
building level and the central administration office, with the exception of
confidential letters of recommendation and college and university credentials.
Such review shall be conducted in the presence of the principal, superintendent
or designee, and such review shall be during ordinary office hours and at a time
when the employee is not required to be on duty. No materials shall be removed
from the file by the employee during such review. Copies may be made of any
items in the employee’s personnel file with the exception of confidential letters of
recommendation and college and university credentials. At the employee’s
request, a representative of the Association may accompany the employee when
the employee reviews his or her file. The employee shall have the right to
respond to all materials contained in the employee’s personnel file, such
responses to be dated and signed, and a copy provided to the principal or
immediate supervisor.

12



NEVADA COMMUNITY SCHOOL DISTRICT
COLLECTIVE BARGAINING AGREEMENT 2006-2007

ARTICLE IX

TEACHING HOURS

Except for part-time employees, all employees shall work full eight-hour days
during their regular terms of employment. The District will provide a thirty (30)
minute duty-free lunch period for full-time certificated employees. Part-time
employees will receive a proportionate amount of lunch time. The regular term
of employment shall be as noted in each employee’s contract. The District may
establish flex hours. The District may assign teachers, or at the discretion of the
District approve teacher requests, to work flex hours on a quarterly basis.

. Individuals working flex hours may be required to attend staff meetings, parent
conferences, meet with the principal or other staff, and participate in other
professional activities outside flex hours. Teacher requests for flex hours must be
received by the District prior to the first school day of each quarter.

Exceptions may be granted by the principal for emergencies outside the control
of the employee. On Fridays or on days preceding school holidays or vacation,
the employees’ day shall end fifteen (15) minutes after the close of the pupils’
day in the last building to dismiss students. Leave for medical or dental
appointments may be granted during duty hours, but not during student con’cact
time. This will not be a chargeable leave, but the employee must make
arrangements with the principal to make up the tlme missed.

Nothing contained herein prohibits or limits the rights and responsibilities of the
administration in assigning extra duties as associated with the teaching
profession. (For example: attendance at staff meetings, open houses, and such
additional events or activities as may be scheduled from time to time.)
Employees may be required to attend without additional compensation faculty. -~
or professional meetings (not to exceed six (6) per month) either before or after
the regular workday. Additional meetings may be scheduled at the
superintendent’s discretion. In addition, employees may be required without
additional compensation to attend evening meetings outside the regular school
day not to exceed six (6) per school year. Part-time employees who are required
to attend staff development activities which are held during the normal work
day, but scheduled outside the part-time employee’s normal contract work
hours; shall be compensated at their per diem rate.

Employee Work Year.

There shall be no more than one hundred ninety-five (195) paid contractual days
in the school year, excluding employees having extended or supplemental
contracts. There shall be five (5) paid vacation days which shall consist of: Labor
Day, Thanksgiving Day, Christmas, New Year’s Day, and Memorial Day.

13



NEVADA COMMUNITY.SCHOOL DISTRICT
COLLECTIVE BARGAINING-AGREEMENT: 2006-2007

ARTICLE IX ~- TEACHING HOURS (contiriued) ‘
When school is closed for students during an emergency which is beyond the

control of the administration and employees, employees of that school shall have, after
students are dismissed, direction from the building principal as to work responsibilities
during the remainder of the day.

14



NEVADA COMMUNITY SCHOOL DISTRICT
COLLECTIVE. BARGAINING AGREEMENT 2006-2007

ARTICLE X

'SAFETY

The employer shall make its best effort to provide and maintain a safe place of
employment. All employees shall be alert to unsafe practices, equipment or
conditions and shall report any such unsafe practices, equipment or conditions to
their principal or immediate supervisor.

When an assault occurs, or when. an employee restrains a student to protect
himself or herself, a student, or school property, and the employee is acting
‘within the scope of his or her assigned duties, such assault or restraint shall be
reported by the employee to the bmldmg principal or a designee and the
Assoc1at10n nnmechately

Employees present at a school-sponsored event or on school premises, whether
a351gned or unassigned specific duties at that event or time, shall exercise

- supervisory responsibilities over those in attendance without addmonal
compensation.

15



NEVADA COMMUNITY SCHOOL DISTRICT
COLLECTIVE BARGAINING-AGREEMENT 2006-2007.

ARTICLE XI

HEALTH PROVISIONS

Physmal or Mental Health Exammatlon Contmumg Employees

If required by laW or admlmstra{:rve rule, an employee shall present: ev1dence of
physical fitness to perform duties assigned and freedom from communicable disease,
including tuberculosis. The employer shall advise the employee when such
examinatiort is necessary ‘The émployee shall submit-claims.for-physicals to their
insurance carfier. The District shall reimburse employées the cost of the physical not
re1mb11rsed by thé insurance carr1er, however, the Dlstnct s relmbursement shall inno
event excéed $60. IR ~ .

Y P
The Employer may require a physmal or mental health exammatlon when, in 1ts
]udgment ‘stich afi examination is relevantto'an: employee s performance:or status. The
examining physmlan shallbe selected by the: Employer and the Employer shall pay the
- cost of such an‘examihation. - :

16



NEVADA COMMUNITY SCHOOL DISTRICT
- COLLECTIVE BARGAINING AGREEMENT 2006-2007

ARTICLE XII

'LEAVES OF ABSENCE

Sick Leave. | :
A leave of gbsence for an employee’s personal illness or injury shall be allowed

for consecutive years of employment as follows:

10 days the first year

11 days the second year

12 days the third year

13 days the fourth year

14 days the fifth year

15 days the sixth and subsequent years.

The amount of accumulated s1ck leave shall be one hundred and fifteen (115)
days. Sick leave shall be with full pay up to the amount of the employee’s
accumulated sick leave. The employer may request medical proof from an
employee absent for more than five (5) consecutive days due to personal i illness
or m]ury to the employee receiving pay for sick leave. In addmon, the employer
may, in any case, request medical proof if, in the. employer s discretion, the
employer deems absences excessive or if the employer has a question as to the
walidity -of the request for:sick leave. A physician chosen by the Employer may
. review the employee’s medical proof at the employer’s expense. Five (5) sick
leave days each year may be granted in case of illness of a member of the
-immediate family. Immediate family shall be limited to the employee’s spouse,
children, foster children, dependent child, parents, sister or brother Tlus leave
may be used asa whole day, as a half day, or as a quarter day.

‘ ;S1ck Leave Bank '
A sick leave bank is available to full time employees ona voluntary basis. Sick
leave bank days may only be used after the employee’s accumulated sick leave is

-.exhausted and will continue for an additional five (5) contract days durmg a
school year. Each employee choosmg to part1c1pate shall contribute one (1) day of
sick leave from the current year’s allocation. Employees with the maximum
accumulated sick leave days may use “the next day” to contribute to the bank in

- order to receive five (5) additional days during a school year. The days
contributed to-the bank become the property of the bank and are non-returnable
to the employee. Should all sick leave bank days be used in any one school year,
no additional days would be granted from the bank. Assets of the bank will
accumulate and carry over from one school year to the next.

Eligible employees are enrolled in the sick leave bank unless the Board Secretary
is notified in writing prior to the employee’s sixth contract day.

17



NEVADA COMMUNITY SCHOOL DISTRICT
COLLECTIVE BARGAINING-AGREEMENT 2006-2007

ARTICLE XII ~ LEAVES OF ABSENCE (continued)

B.

Bereavement Leave.

In case of death in an employee’s immediate famﬂy, the employee will be
granted up to five (5) days leave with pay peroccurrence. “Immediate family”
shall be limited to the employee’s spouse, children, parents, sister, brother, foster
child or dependent child living in the home, grandchildren, grandparents,
brother-in-law, sister-in-law, son—m—law, daughter in-law, father- m—law, or
mother-in-law. Additional leave may be granted by the supetintendent at his or -
her discretion.

In case of the death of an employee’s famﬂy member outside the immediate
family, the employee will be granted up to one (1) day leave with pay per
occurrence. Additional leave may be granted by the stiperintendent at his or her
discretion.

. Incase of the death of a non—relatlve the employee may be granted up to one (1)

4

lay leay _ attend’the funeral sub]ect to Dlstrlct staffmg
needs”""' PRI T LT e : oy

’Immedlate Family Leave,

“ "_In c'ase o_f 1llness (Wthh requu‘es hospitahzatlon of post hosp1tal care) of a’

‘sister, brother, foster cluld or dependent chlld 11v1ng in

" the Thome, grandchlldren, grandparents, brother- m—law, s1ster-1n-law, son—m-law,

daughter—m—law father-m-law or mother-m~law

"‘PersonalLeave S P TR LT

Employees may be’ allowed two (2) days per year accumulatwe to three (3) days
per year, to conduct business that could not be conducted outside the normal
work day. The employee shall not be requ1red to g1ve a reason for personal leave

_ days

‘This' leave: may be taken in bloeks of fll days, half days “ hours) or quarter

days (2 hours) If the employee takes-a quarter day block for personal leave, it

‘shall be taken at the beginnirig of'end of the day. If the employee cannot make

~ arrangements acceptable to'the principal for another employee to cover the
employee’s responsibilities for the two-hour time; then the employee shall be
'requlred to take one—half day s leave unless the employer can make a satisfactory

ass1gnment

Except in the case of an emergency situation, application for personal leave shall
be made in writing at least three (3) school days prior to the requested leave date
and must be siibimitted to the office of the building principal or other supervisor
for approval. Should an emergency sitiiation occur where it would not be

18



NEVADA COMMUNITY SCHOOL DISTRICT
COLLECTIVE BARGAINING AGREEMENT 2006-2007

ARTICLE XII - LEAVES OF ABSENCE (continued)

possible to make application for prior approval, the necessity for securing prior
approval shall be waived. However, the employee shall be expected to notify the
principal or other supervisor of such emergency. The day immediately preceding
or immediately following a legal holiday, school vacation period, or during the
first five and last five student contact days of the school year, shall not be
recognized as a personal leave day.

Exceptiohs to these limitations may be made by the éuperintendent or his/her
designee. No more than one (1) employee for every eight (8) employees in a
building may be granted personal leave on any given day.

Employees may choose to have the district buy two (2) days or a any portion of
the two (2) days (m quarter blocks of time) of their unused personal leave day.
The reimbursement will be prorated at the full day’s rate of pay for substitute
teachers, paid ; at the end of the school year.

' Jury Duty Leave,

Any employee called for j jury duty durmg school hours shall be perrmtted to be .
absent without loss of pay and without charge against any leave. Pay received for
jury.service shall be reported to the employer and the salary of the employee
shall be reduced in the amount the employee received for j jury service. No such

payment will be made to an employee for such service on any day the employee

Would not have worked for the school d15tr1ct

Professmnal Leave.

Request for professional leave must be made in writing and approval secured
from the principal and superintendent. Three days’ professional leave may be
granted each year at the discretion of the superintendent. Professional leave shall
be used for the purpose of visitation to view. other instructional techniques or
programs in this or other school districts, or for conferences Workshops, clinics,
or seminars conducted by colleges or universities or other educational meetings.
Exceptions to this section may be permitted by the superintendent or his or her
designee. At the discretion of the superintendent, employees may be granted
additional professional leave to fulfill the duties of an elected or appointed office
in a professional organization within their discipline.

Unpaid Leave. :

Unless otherwise expressly provided in this article employees shall have
deducted from their pay for a leave of absence an amount equal to one (1) day’s
pay of the annual salary for each day of absence.

Association Leave.
Up to a collective total of twelve (12) days’ leave with pay may be granted to
representatives of the Association for Association business. The Association shall
pay the cost of any necessary substitutes.

19



' NEVADA COMMUNITY SCHOOL DISTRICT
COLLECTIVE BARGAINING AGREEMENT.2006-2007

ARTICLE XII - LEAVES OF ABSENCE (continued)

L

. .Durmg the penod of extended professwnal leave,
. remunerative employment : ccept grants or
from leave, the employee shall‘be placed on the”salary schedule at the next step

, ‘Adophon_ Leave_v_,’_;,v

Extended Professional Leave.

" Exterided professional leave-shall be granted to an employee, by the Board of
- Educatlon, without pay and benefits for study in an approved educational
" 'program, édiicational travel;:or other reason recognized by the:Board as being of

advantage to the school system, and contingent upon finding a suitable .
replacement. A request for extended professional leave shall be made in writing

to the Superintendent no later than February 15, with final determination by

March 14th, of the school year precedmg the school year for which the leave is
requested. An extended profess1ona1 leave shall be for a minimum of ofe
semester.

- seven (7) consecu’ave years of employment m_ the Nevada School District. The

number of extended professional ] leaves av _lable shall T teXceed two (2) in any
school year, with no more than one (1) person on leave from an administtative
unit. If more than the maximum number apply in a year, seniority & then

.-educational value to the district shall be apphed to determme Who would be

granted the leave of absence A‘

an_:employee may engage in

ships. Upon's réturn

from that the employee was on at the time leave was taken. There will be no loss
of seniority while on extended professional leave.

Employee: will b e, allowed up to ten’ (10) days pald 1eave for ad0pt10n This leave

will be charged to the employee s s1ck leave

Court Appearance Leave :
,:Employees shall be allowed one day of pa1d leave for a required court
:appearance ‘ -
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NEVADA COMMUNITY SCHOOL DISTRICT
COLLECTIVE BARGAINING -AGREEMENT 2006-2007

"ARTICLE XIII

WAGES AND SALARIES

Schedule.
The salary of each employee covered by the regular salary schedule is set forth in-
Schedule A which is attached hereto and made a part of this agreement.

Placement on Salary Schedule.

1. Each present employee shall maintain their present status as related to the
current salary schedule.
2. New teachers coming into the school district will receive credit for up to

five (5) years of teachmg in other properly-accredited school systems
provided that such prior experience has been earned within the nine (9)
years immediately preceding the date of employment with the school
district. Exceptions may be granted in the sole discretion of the
superintendent.

3. Any new employee hired prior to November1 will be given credit for one -
(1) year's service toward the next increment step for the followmg year
provided the employee s performance is sahsfactory '

4. The employer has the right to WIthhold mcrements of any employee when
. the employee’s work is unsaﬁsfactory -

5. Registered school nurses with a four-year degree will be placed on
Schedule A. Three-year degree nurses will also be placed on'Schedule A,
- but'will receive 85% of the mcrement

Advancement on Salary Schedule
* Increments: Employees on the regular salary schedule shall be granted one (1)
increment or vertical step on the schedule annually until the maximum step for

- theireducational classification is reached. Advancement is subject to satisfactory

performance of the employee and to having a permanent teaching certificate, or -
to meeting the state requirements.

'Pay Period.

Each employee shall be paid in twelve (12) equal installments on the 20th day of
each month. Employees may have their payroll direct deposited into their
financial institution or institutions on regular school days and shall receive at
their regular building a statement of earnings slip with the following exceptions:

1. When a pay date falls on or during a school holiday, or weekend,
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NEVADA COMMUNITY SCHOOL DISTRICT
COLLECTIVE-BARGAINING AGREEMENT 2006-2007

' ARTICLE XIII - WAGES AND SALARIES {continued) " -

employees shall have their pay d1rect depos1ted on the last previous
working day. :

2. Summer statement of earnings slips or paychecks will be mailed on the
20th day each month to the teacher’s des1gnated address.

3. An employee Who retlres re51gns, oris termlnated may rece1ve, at the
employee’s request, the remaining payments on the contract (July and
August) with the June direct deposit. :

E. Direct Deposits.
- Direct deposits will be scheduled by the secretary.of the Board of Education to
occur-onthe morning of the day.prior:to.the regular pay day in “D” above.
- Employees may.designate multiple acgounts within a financial institution or
- multiple-accounts-within multiple financial institutions for their deposits. These
desigriationsmay.be made in dollar. amounts orin. percentage of pay.

Employees may be exempted from this provision at the d15cret1on of the secretary
of the Board of Education and the Supermtendent

F. Extended Contracts e -
Extended contracts shall be 1ssued at the Employer s d1scret10n fora specified
number of days beyond the regular contract. The rate of pay for employees on
extended contracts will be as set forth in Schedule B.

' G.  Supplemental Contracts '

Supplemental .contracts; shall be 1ssued at the Employer s drscretron for activities
and responsibilities beyond those. connected with regular classroom duties.
Supplemental contracts will be paid in accordance with Schedule B attached:-
hereto and made a part hereof.

“H. Mlleage e : ' :
. Travel authorrzed in. advance that mvolves approved use of a personal vehicle

- shall be reimbursed at a:rate commensurate to that being pa1d by the State of
Iowa. A voucher shall be completed by the employee before reimbursemient will
be paid. : :

L Contract Changes.
Requests for adjustments in contract amount due to insurance deductions,
annuity deductions, or change in salary level must be made by September 10
unless earlier request deadlines are provided in other parts of the master
contract.

J. Itemspald onaper—t1meba31s on Schedule B shall be turned in at regular payroll
time.
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NEVADA COMMUNITY SCHOOL DISTRICT
COLLECTIVE BARGAINING:AGREEMENT:2006-2007

ARTICLE XIV

CONTINUING EDUCATION

Employees who wish to be reclassified on the salary schedules shall take courses
from an accredited college, university, or area education agency. Thése courses
must be related to the employee s area of assignment or in a college/university
approved graduate program in education. If the employee wishes to take a
course that may not be related to the employee s area of assignment or in-a
college/ umversfcy approved graduate program in education, the employee
should request prior approval from the superintendent.

1. To count for reclassification beyond the B.A., the employee must complete
the reqm51te cred1ts (15and 30) from an accredited college, university or
area educa’uon agency. The employee will complete fifteen credits with a
muumum of mne graduate credits for each lane change. * ‘

2. To count for reclassﬁlca’uon from B.A. plus 30 to MAA., the employee must -
-complete the requisite credits in a college/ university approved graduate
program in education or in the employee s area of a551gnment

3. To count for reclassification beyond the M.A. lane, the employee must
-complete the requisite credits (15, 30, and 45) from an accredited college,
university or area ‘éducation agency. These ered1ts may be e1ther graduate
or staff development.

An employee must file the appropriate form with the Board Secretary as soon as
possrble, but no later than Aprll 1 of the current school year in order to qualify
granted in the sole discretion of the supermtendent Ver1f1cat10n of credits earned
- or salary reclassification shall be filed with the secretary of the Board of
Education no later than September 10 for employees toearna salary
reclass1f1cat10n
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NEVADA COMMUNITY SCHOOL DISTRICT
COLLECTIVE BARGAINING AGREEMENT 2006-2007

ARTICLE XV

GRIEVANCE PROCEDURE

Purpose.
The purpose of this article is to provide for a mutually-acceptable method of the
prompt and. equ1table settlements of employee and association grievances and

- disputes over the mterpretatxon and apphcauon of this agreement The employer,

the Assoc1at10n, and the employees shall attempt to resolve mformally or at the
earhest poss1ble stage all gr1evances Informal settlements 1n any stage shall bind

grlevance proceedmg

-« - Except.as otherw1se provided.in this agreement, a * gr1evance is a claim or~
.dispute concermng the mterpretatmn or appl1cat10n of the erms of this

shall consist of all week'days, Moﬁday't‘l'i"fo gh riday, ’tters may be

resolved before the close of the school term or as soon as possible thereafter. The

number of days 1nd1cated at each level should be considered a maximum and
every effort should be made to expedlte the process. There shall be no obligation
by the employer to consider ¢ any grievance not filed or appealed in‘a timely
manner:.

1 Every employee covered by thls agreement and assoc1at10n shall have the

right to present grievances in accordance W1th these procedures

.. 2., The failure of an employee or association to act on any grievance within .

“the prescnbed time limits w1ll act as a'bar ‘to any Hirther' appeal and an
administrator’s failure to give a decision within the time limits shall
permlt the grlevant to proceed to the next step. The tlme llnuts, however,
may be extended by : mutual agreement

3. It is agreed that any 1nvest1gat10n or other handling or processing of any
grievance by the grieving employee or association shall be conducted so as
to result in no interference with or interruption whatsoever of the
instructional program and related work activities of the grieving employee
or of other employees or to cause a grieving employee or others to miss
work.

4. An aggrieved person may be represented at all steps of the grievance
procedure by himself or herself, or at his or her option, by a representative
selected or approved by the Association. When an employee is not
represented by the Association, the Association shall have the right to be
present at all levels as a party of interest and shall have the right to grieve
any adjustment of the employee’s complaint.
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NEVADA COMMUNITY SCHOOL DISTRICT
COLLECTIVE BARGAINING AGREEMENT 2006-2007

ARTICLE XV - GRIEVANCE PROCEDURE (continued)

1.

First Step.
An attempt shall be made to resolve any grievance in mformal discussion

between complamant and the prmc1pa1 or his designated representative.

Second Step

If the grievance cannot be resolved informally, the aggrieved employee or
association shall file the grievance in writing on Form Cand, ata
mutually-agreeable time, discuss the matter with the principal. The
written grievance shall state the nature of the grievance, shall note the
specific clause or clauses of the agreement allegedly violated, and shall
state the remedy requested. The filing of the formal, written grievance at
the Second Step must be within ten (10) days from the date of the
occurrence of the event giving rise to the grievance. The principal or his
designee shall make a decision on the grievance and communicate it in
writing to the employee or association and the superintendent within ten
(10) days after receipt of the grievance. |

Third Step
In the event a grievance has not been satlsfactonly resolved at the Second

Step, the aggrieved employee or association shall file, within five (5) days

of the written decision at the Second Step, a copy of the grlevance with the
superintendent. Within ten (10) days after such written grievance is filed,
the aggrieved and the superintendent or his designee shall meet to resolve
the grievance. The superintendent or his designee shall file an answer
within ten (10) days of the Third Step grievance meeting and communicate
it in writing to the employee or association. At Step Three, the '
superintendent may consolidate separate grievances which involve
common questions of contract language or fact. E

Fourth Step.

If the grievance is not resolved satlsfactorﬂy at Step Three, there shall be
available a fourth step of binding arbitration. The Association may submit,
in writing, a request on behalf of the Association and the grieving
employee to the superintendent within thirty (30) days after the receipt of

‘the Step Three answer to enter into arbitration. At the same time, a request

shall be made to the American Arbitration Association to provide a panel
of seven (7) arbitrators.. Each of the two parties, the moving party striking
first, will alternately strike one (1) name at a time from the panel until only
one (1) name shall remain. The remaining name shall be the arbitrator. The

~ decision of the arbitrator will be binding on the parties.

The arbitrator’s decision shall be in writing and will set forth his findings,
reasonings and conclusions on the issues submitted. The arbitrator shall
have no power to alter, add to, or detract from the specific provisions of
the agreement. No decision of the arbitrator shall in any way be in
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- NEVADA COMMUNITY SCHOOL DISTRICT
COLLECTIVE BARGAINING -AGREEMENT 2006-2007

ARTICLE XV - GRIEVANCE PROCEDURE (continued)-

- derogation of the powers,duties and rights established in the employer by
, ‘constltutlonal provxslons statute, ordlnance, or’ spec1a1 1eglslat1ve acts.

The cost for the service of the arbitrator w111 be borne equally by the
employer and the Assocm‘clon

D.  Noreprisals of any kmd shall be taken by the employer against an employee or
any other part1c1pant in the Grlevance Procedure by reason of such part1c1pat1on.
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NEVADA COMMUNITY SCHOOL DISTRICT -
COLLECTIVE BARGAINING AGREEMENT 2006-2007

ARTICLE XVI

- NOTICES

Whenever any notice is reqmred to be given by either of the parties to this agreement to
the other, pursuant to the provisions of this agteement, either party shall do so by
telegram or certified letter at the following designated addresses, or at such other
address as may be designated by a party in written notification to the other party:

1. If by the Association, to the Employer at:
Nevada Community School District
1035 15th Street
Nevada, Iowa 50201
2. If by the Employer, to the Association at:
‘The Association shall notify the Employer by June 15 of each year of the

name and address of the then-current president and vice-president of the
Nevada Community Educatlon Association.
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NEVADA COMMUNITY SCHOOL DISTRICT
COLLECTIVE BARGAINING AGREEMENT 2006-2007

ARTICLE XVII

PRINTING AGREEMENT

The Employer shall print copies of this agreement within sixty (60) days after the
agreement is ratified. The Employer shall be responsible for distributing copies of the
agreement 10 all employees currently or hereafter employed and the Employer will be
responsible for providing coples of the agreement to its. representat1ves Thie cost and
expenses of printing the copies subsequent to rat1f1cat10n shall be pa1d by the Employeri

The distribution by the Employer shall be made on or.before the effective date of this
contract. The Employer shall provide 40 copies of the agreement to'the Assotiation.
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NEVADA COMMUNITY SCHOOL DISTRICT
COLLECTIVE BARGAINING AGREEMENT 2006-2007

ARTICLE XVIII

SAVINGSCLAUSE

In the event that any provisions of this agreement shall become void or illegal during
the time of this agreement, such provisions shall become inoperative, but all other
provisions of this agreement shall remain in full force and effect for the duration of this

agreement.
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NEVADA COMMUNITY SCHOOL DISTRICT
COLLECTIVE'BARGAINING AGREEMENT 2006-2007

ARTICLE XIX

FINALITY AND EFFECT OF AGREEMENT

A. Thls agreement constl’cutes the ent1re bargamlng agreement between the partles
and concludes collective bargalmng for 1ts term,

B.  The parties acknowledge that during the negotiations which resulted in this
agreement each had the unlimited right and opportunity to make demands and
proposals with respect to any subject as provided in Section 9 of the Iowa Public

- Employment Relations Act designated under said section as negotiable for
collective bargaining purposes, and that the understandings and agreements
arrived at by the parties aftér the exercise of that right and opportunity are set
forth in this agreement. Both the Employer and the Association, for the life of this
agreement, waive any right which might otherwise exist to negotiate over any
matter during the term of this agreement, and each agrees that the other shall not
be obligated to bargain collectively with respect to any subject or matter referred
to or covered in this agreement or with respect to any subject or matter not
specifically referred to or covered in this agreement, even though such subject or
matter may not have been within the knowledge or contemplation of either or
both of the parties at the time that they negotiated or signed this agreement.

By mutual agreement, this contract may be amended or modified and such amendments

‘or modifications shall become part of this agreement when signed and ratified by both
parties and attached to this contract.
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NEVADA COMMUNITY SCHOOL DISTRICT
COLLECTIVE BARGAINING AGREEMENT 2006-2007

ARTICLE XX

INSURANCE

Each full-time-bargaining unit member shall be entitled to select $400.00 per
month in benefits set forth in “B” below. This shall be the employer’s maximum
monthly contribution to the benefit plans set forth in “B” below.

~ Effective with the 2005-2006 contract year, any new full-time employee employed
by the District will be required to select one of benefit plans in Section B.

When the benefit plan cost is greater than the monthly contribution, the

~ employee may authorize the District toreduce his/her salary by an amount
equal to the benefit premium in Section B below. In that event, the Dlstr1ct shall

pay: such amounts for the benefit premium. - : :

When the benefit cost is less than the_monthly contribution, the employee may
use the excess amount to either purchase a Tax Sheltered Annuity. (TSA) or take
the amount as an- addlmon to his/her salary '

If a full-time employee does not wish to participate in any of the D1str1ct's benefit
- plans in Section B below, he/she may use the indicated amount below to either
purchase a TSA or take the amount in addition to his/her salary, up to the
maximum established in this paragraph. These employees will receive the
following amounts:
a. - In2005-2006, the employee may receive $300.00, of which $200.00 may be
. -taken as an addition to his/her salary.
b. In 2006-2007, the employee may receive $200. OO of which $100.00 may be
+.  taken as an addition to his/her salary
o In 2007-2008, the employee may receive $100. OD all in the form. ofa TSA.

‘Beginning with the 2008-2009 contract year, employees who do not wish to
participate in-any of the District's benefit plans will receive no compensation for
not part1c1pat1ng - : ,

For part-’ame employees, the District shall contribute one half of the rate set forth
inthis section for the employee’s coverage selected from “B” below or for the
amount that a-employee may receive if he/she does not participate in the
District's benefit plans.
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Cafeteria Plan - Health and Major Medical

Each full-time and part-time employee shall be offered the opportunity to
participate in one of the plans set forth below:

- Medical Plan - Ind1v1dua1 1nd1V1dua1 and spouse individual and dependents or.
family: T,

a. Preferred Prov1der Orgamzat1on PPO $750 deductible
b. ‘Blue AccessPlan - $500:deductible ,
c.  Blue Accéss Plan - $1000-deductible

Dlsab111’cy SO e e ' '

'The' employer shall provrde and ‘pdy the prermum for long~term dlsabrhty

- irsutancé: The'dishbility insurance shall not:be less than the benefits under the
present disability program unless'the cotnpany or comparable companies cannot
prov1de ’che same oOr comparable coverage.

SRR The emplo}rer shall have ’che r1ght at atiy: time o procure ’che insurance: referred

to in the foregoing sections from any other réputable'insurance:company
‘provided that such insurance will be comparable to the insurance coverage in

“ effect at the time of this agreement The benefit coverages of the policies shall be
no less than the health and ‘majot medical of those, p011c1es listed above unless the
prov1der or comparable prov1der ‘cantiot provideitheis same o1 comparable
coverage. ‘ o

A'fulltime employeé who does not wish to participate in the District’s benefit
plans may be refused an electioni-of an increase in salary or. purchase of a TSA in
order té'meet a carrier’s mininium group size requirements: Determinations
made for this purpose shall be on the basis-of seniority- based on their most recent
hiring date. : '

For the three contract years from 2005-2006-to 2007-2008, the difference between
-the monthly contribution and ‘the amount that'an employee may receive if
he/ she does not wish to participate in the District's benefit plans will be
combined into a pool times the 12 months of the contract year. This pool of
- mioney will be‘determiried by the-difference in the number of employees who are
enrolledin the benefit plans; as outlined in Section B above, and the number of
membets of the bargaining unit on the first-day of school.

Pool monies = [(number of insurance eligible employees in bargaining unit) -
(number of employees enrolled in District's benefit plans)] times (difference in
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COLLECTIVE BARGAINING-AGREEMENT: 2006—2007

. ARTICLE XX - INSURANCE (continued)

District's monthly benefit contribution and the approprlate amount from Section
A, paragraph 5) times (12 months)

This pool of money will be distributed to all bargaining unit employees evenly,
based on their full-time equivalency.. This-pool will also include appropriate
FICA and IPERS payments. This payment to employees will be made as two (2)
payments on the first Friday of the months of December and April. -

-In the event that an employee changes insurance status in the middle of the
contract year, the individual payment received by each employee will change for
the second payment
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NEVADA COMMUNITY SCHOOL DISTRICT
COLLECTIVE BARGAINING AGREEMENT 2006-2007

ARTICLE XXI- -+

DURATION

This agreement shall be effectlve asof August 15 2006 and shall contmue in effect until
August14, 2007.

This agreement 51gned this ZZV;L( day of /\/m" Ll\ , 2006.

Nevada Community Education Association

By M%W/é/’{(’/t/ -

resxde

N\ 4\\%\ WY
"“.wf B .\'_:' ; .
By Mﬂﬁm - - =2 ¥ L
Setretary, ‘ _ é‘e’c'r/etary, Board of Dirbétors
By '/// M‘xﬁ g?uw

hlef Negotidtor

h1ef Negotlator
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NEVADA COMMUNITY SCHOOL DISTRICT
. +.SCHEDULEA = .
SALARY SCHEDULE 2006-2007

MA+15

MA+30

MA+45

35

STEP | BA | BA+15 | BA+30 | MA
Geheréfc;} Bésjé; ‘$24, 075 |

1| s29.853 | 831,779 | 833,705 | $35,631 | $37,557 | $39.483 | 541,409
2| s30816 | s32.742 | s34.668 | 536,504 §38,520 | $40,446 | $42,372
3| sa1779 | 833,705 | sa5.631 | s37.557 | $30.483 | 841,400 | 343,335
4 | s32,742 | $34,668 | $36,504 | $38,520 | $40,446 | $42,372 | $44,298
5 | 33705 | $35,631 | 837,557 | $30.483 | 841,400 | $43,335 | $45,261
6 | sau608 | 36,504 | 538,520 | $40,446 |'s42,372 | 544,208 | 546,204
7 | $35,631 | $37,557 | $39,483 | $41,400 | $43,335 | 845261 | $47,187
8 | $36,594 | $38,520 $40,§146¢,' “$42,372 | $44,298 | $46,224 | $48,150
o | sarss7 | 30,483 | 41,400 | $43,335 | s45.261 [ 847,187 $49,113

10 | s38,520 | $40,446 542,372 | 344,208 | $46,224 $48,150 | $50,076
11 | s39.483 | 41,400 | $43.335 | 945261 | 847,187 | 40,113 | 851,030 -
12| s40aas | $42,372 | $44.208 | 346224 | 548,150 | $50,076 | $52,008
13 | 41,400 | 843,335 | 45,261 | $47,187 | 549,113 | $51030 | 552,065
14 ¥ $44,298 $46,22_'4;\.  $48,150 $‘50,076 $52,002- | $53,928 |
15 | 945,261 | $47,187 | $49,113 | $51,039 | $52,965 | $54,891



NEVADA COMMUNITY SCHOOL DISTRICT
SCHEDULE B - EXTRA PAY SCHEDULE 2006-2007
All percentages will be ﬁgured on individual's salary schedule step on the BA level or the step
reflecting their coaching expetience, whichever is greater, but not exceeding step thirteen (13). Salarles

and wages set forth in this schedule shall be effectwe as of the first day of the employee work year.

[ACTIVITY . ACTVITY
Football, Head Coach 12.00% Soccer, Head Coach 12.00%
Football, Varsity Asst. 8.00% Soccer, Asst. Varsity 8.00%
Football, Assistants - 6.00% Soccer ‘Asst. Coach 6.00%
Basketball, Head Coach L 12.00% . 'Band Middle: School (7~ 8) 6.00%
Basketball, Varsity Asst. i 8.00% Cheerleaders Middle School 6.00%
Basketball, Assistants © o 6.00% Drama, Middle School - . 5.00%
L Girls' BB 'Chaperone, Middle School i 1.00%
Wrestling, Head Coach © 12.00% =St Council Middle School - : 3.00%
Wrestling, Varsity Asst. E 8. OO%f Vocal Middle School g 6.00%
Wrestling, Assistants s B 00%; ‘Yearbook ‘Middle School 2.00%
i g
Track, Head Coach . 1-2:‘(")'6%" ' Athletrc Chaperone sr. Hrgh ' 3.00%
Track, Asst. Varsity 8.00% Band, Sr. High - 12.00%
Track, Assistants 6.00% Cheetleaders, Sr. High Fall - - 4.00%
, , U , Cheerleaders Sr ngh Wlnter 6.00%
Cross Country, Head Coach . 12.00%" -"'Debate : " 6.00%
Cross Country, Asst. Coach . 6.00%: ‘Dr:ll!kTeam Coach ' 6.00%
R S " Driver Educatron - $150.00
Golf, Head Coach 8.00% FFA 4.00%
. Flagtine 1.50%
Baseball, Head Coach 12.00%: Jr. Class Sponsor 2.50%
Baseball, Varsity Asst, 8.00% ~ Paper,Sr. High School 2.25%
Baseball, Asst. Coach 600%:_ Plays Sr. ngh: 6.00%
8 - 'Speech, St ngh&One~act Plays - 10.00%
Softball, Head Coach 12, 00%' Speech Asst. ngh School 6.00%
Softball, Asst. Varsity - 8.00% St. Council, Sr. High 3.00%
Softball, Asst. Coach 6.00%: Vocel Sr. High. 10.00%
- Yearbook, Sr. High 4.50%
Volleyball, Head Coach 12.00%°
Volleyball, Asst. Varsity (9-12) 8.00% Approved Ciubs (per year) 1.50%
Volleyball, Assistants 6.00% Each Time Responsibility $25.00
v Hourly Pay Rate $20.00
Strength Coach 6.00%
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NEVADA COM MUNITY SCHOOL DISTRICT

COCURRICULAR NON-TEACHER SALARY SCHEDULE 2006-2007

6%

STEP | 1%  1.5% é% 225% "25% 3% A% 4% 5% 8%  10%  12%
GENERATOR BASE: 24075 ¢ o o EIE
1 $241  §$361  $482  $542  $602  $722  $963  §$1,083 $1,204 $1,445 $1,926 $2,408 $2,889
2 $260  $3%0  $520  $585  $650  §780  §1040 $1170 $1,300  §$1560 $2080 $2600 $3,120
3 $279. 5449 $550  $628 . $698  $838  §1,117 $1,257 §$4,396 $1676 $2,234 $2793° $3,351
4 $209  $448  $507 672  $746  $896  $1,194 $1343  $1493  $1,791  $2,388 $é,985 $3,582
5 $318 8477 $636 5715 5794  $953  §1271 §1430 $1589 $1,907 $2542 $3,178 83813
6 $337 $506 - $674  $758 - $B43  $1,011 §$1348  $1,517 $1.,685 $2,022 $2,696 $3,371 $4,045
7 $356. . $534 - §713 - '$802  $891  $1,069 $1425 §1603 §1,782 $2138 $2,850 $3,563 $4,276
8 $376 $563  $751  $845  $939 1127 $1502 $1.690 §1.878 $2,253 53,005 $3,756  $4,507
9 $395  $502  §790  $888°  S987  $1184 $1.579 '5‘1",’777' $1,974 52,369 $3,15g $3.048  $4.738
10 $414  $621  §$828 - $932 | $1‘,035‘= ‘$1,é42 .$1.656' '$1,863  $2,070: $2,485 §$3,313 $4,141 $4,969
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NEVADA COMMUNITY SCHOOL DISTRICT
COLLECTIVE BARGAINING AGREEMENT 2006-2007

SCHEDULE (Gl

IMPLEMENTATION OF HOUSE FILE 499
o PHASE | AND PHASE II o

The District shall distribute funds received pursuant to House File 499, Phase I and
Phase 1l toall full and regular part-time teachers employed under a contract issued
pursuant to Iowa Code Sectlon 279.13, in accordance with the followmg
undefstandings: '

1.

The District is obligated to distribute the monies set forth in Schedule C
-~-only to the extent that it actually receives such monies from the State. . .

- 'Phase T and ‘Phase II Salary Suppléments received pursuant to House File
| 499 shall be dlstr1buted in accordance w1th the terms set forth below

- Phase I money will be dlstrlbuted to all employees who fall below the

$18,000 salary level on the current Salary Schedule A. This money will
also include payment of appropriate FICA and IPERS benefits for those
employees.

Phase II money will be distributed by use of the current Salary Schedule A
by setting a tentative new base figure and increasing this figure until the
entire Phase II funds are consumed. This W111 also include the appropriate
FICA and IPERS payments.

This new schedule of payments will become an appendix of this contract
(Schedule C) no later than the 20th of September of the current contract
year and copies of Schedule C will be distributed to all employees at this
time. ‘

Payment of Phase I and Phase II monies to employees will be made in
twelve (12) equal installments, beginning with the September paycheck.
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, NEVADA COMMUNITY SCHOOL DISTRICT
COLEECTIVE BARGAINING AGREEMENT 2006-2007

GRIEVANCE FORM
Employer
Employee
Building

‘Assigned Grade Level, Subject or Area

LEVEL ONE: The allegéd violation was 'B‘rought to the attention of the prihcipal or

designee, : ' ,on__. ~at Level One.
Name Date

LEVEL TWO: (a) Date alleged violation occurred

(b) Section(s) of contract alleged to have been _v'iblated N

(c)w Statement of Grievance*

(d) Relief Sought*

Employee’s Signature Date
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- NEVADA COMMUNITY SCHOOL DISTRICT
COLLECTIVE BARGAINING AGREEMENT 2006-2007

GRIEVANCE FORN

(continued)

(e) Dispositic;r{by"Pi'incip al ot 'Desigﬁée

Signature of Principal or Designee Date

LEVEL THREE:  (a)

Signature of Aggrieved Person Date

(b) Disposition by Superintendent or Designee ___

Signature of Superintendent of Designee Date

LEVELFOUR: = (a)__ : _ - \ .
' Signature of Aggrieved Person Signature of Association President

Date submitted to arbitration

NOTE: All provisions of Article ___of the Agreement, dated shall be
strictly observed in the settlement of grievances.

*1f addiﬁona_l spaces are needed, attach additional sheets.
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NEVADA COMMUNITY SCHOOL DISTRICT
COLLECTIVE BARGAINING.AGREEMENT 2006-2007

| séHEDUL}g__:E'

IMPLEMENTATION OF SENATE FILE 476,
TEACHER COMPENSATION ALLOCATION

If the District participates in the Student Achievement and Teacher Quali’cyA
Program (SF476), the following distribution method will be used.

This distribution will be separate from and in addition to the bargained salaries,
Phase I, and Phase II.for 2002-2003.

1 Minimum salaries for the first-year begmmng teachers, second § year
beginning teachers and Career I teachers will be paid accordmg to the
salary provisions of the law. _

2. Any remairﬂﬁg funds from the District’s appropriation will be distributed
equally to all teachers who do not receive compensation through #1.--
Included in this are teachers who do not receive compensation as great as

that received by teachers in
#2.

Calculation of this supplement will be made as soon as poSsible when staffing is
completed for the 2002-2003 school year, but not later than October 15, 2002. A
timeline for distribution of these funds will be determined at a later date.
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NEVADA COMMUNITY SCHOOL DISTRICT-
COLLECTIVE BARGAINING AGREEMENT 2006-2007

SIDE BAR LETTERS.TO THE
COLLECTIVE BARGAINING AGREEMENT
BETWEEN THE
NEVADA COMMUNITY EDUCATION ASSOCIATI.N
- ,I R N AND THE o .

NEVADA COMMUNITY SCHOOL DISTRICT

,{'?-

Employees will be required to serve as ticket takers; scorers, timers, supervisors, or site
managers for two events without pay.

Employees may exchange one (1) personal day iri liéu of working*at two (2) re'quired
events effective with the 2006-07 school year. Those employees exchanging one (1)
personal day will be expected to 'no”' the Act1v1t"“ 's"_OffICe in ertmg by ]une 10 of the
previous school year, ' i

New. employees will be
employment

§3

re mred to work theu two required events their first year of
quired 1o <) required ever y
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